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Purpose and Scope 
Watertech Worldwide Ltd is committed to creating a diverse and inclusive workplace that 
ensures equal opportunities for all individuals. This policy complies with the Equality Act 2010 
and other relevant legislation, ensuring no one is disadvantaged based on a protected 
characteristic such as age, disability, gender, race, religion, sexual orientation, or any other 
status. 

This policy applies to all aspects of employment, including recruitment, promotion, training, 
remuneration, and termination, and extends to contractors, suppliers, and stakeholders 
engaging with Watertech Worldwide Ltd. 

 

Policy Statement 
Watertech Worldwide Ltd believes in fairness, equity, and respect for all individuals. We 
commit to: 

1. Providing equal access to opportunities based on merit and capability. 

2. Fostering an inclusive culture where diversity is celebrated. 

3. Eliminating discrimination, harassment, and victimisation in the workplace. 

The Directors affirm their responsibility to uphold this policy and ensure that it is integrated into 
all business practices. 

Signed: 

 

Director, Watertech Worldwide Ltd 

 
Date:  09.08.2024  

 

Legal References and Contexts 
This policy is designed to comply with: 

❖ Equality Act 2010: Protects individuals from discrimination in employment and service 
provision. 

❖ Employment Rights Act 1996: Provides employees with the right to fair treatment. 

❖ Human Rights Act 1998: Guarantees fundamental rights, including freedom from 
discrimination. 

By adhering to these regulations, Watertech Worldwide Ltd ensures that legal obligations are 
met and exceeded, promoting a workplace culture of fairness and equality. 
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Key Definitions 
❖ Discrimination: Unfair treatment based on a protected characteristic. 

❖ Harassment: Unwanted conduct that violates an individual’s dignity or creates an 
intimidating environment. 

❖ Victimisation: Treating someone unfavourably for raising a complaint or supporting a 
complaint under this policy. 

Understanding these terms is essential for preventing inappropriate behaviours and fostering a 
supportive workplace. 

 

Responsibilities 
Directors 

❖ Ensure this policy is implemented across the organisation. 

❖ Allocate resources for training and monitoring compliance. 

❖ Act as role models by upholding the principles of equality and diversity. 

Managers and Supervisors 

❖ Promote inclusivity within their teams. 

❖ Ensure recruitment, training, and promotions are merit-based. 

❖ Address complaints or breaches swiftly and fairly. 

Employees 

❖ Treat colleagues, clients, and stakeholders with respect and dignity. 

❖ Report incidents of discrimination or harassment to their line manager or HR. 

❖ Participate in diversity and inclusion training. 

 

Procedures 
1. Recruitment and Selection 

▪ All job postings will be advertised widely to ensure equal access. 

▪ Selection criteria will focus solely on qualifications, skills, and experience. 

2. Training and Development 

▪ Employees will have equal access to training opportunities. 

▪ Leadership programs will actively encourage participation from 
underrepresented groups. 

3. Complaint Handling 
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▪ Employees can raise concerns through a confidential grievance process. 

▪ All complaints will be investigated impartially within a defined timeframe. 

 

Reporting and Monitoring Systems 
Watertech Worldwide Ltd will: 

❖ Maintain records of recruitment, promotions, and training to identify potential biases. 

❖ Conduct regular audits to monitor the effectiveness of this policy. 

❖ Produce annual reports summarising equality metrics and improvement areas. 

 

Contingencies and Special Circumstances 
In cases of organisational restructuring, redundancies, or other significant changes, equality 
principles will be applied to ensure decisions are made fairly and without bias. Additional 
consultations will be held with affected employees to address concerns. 

 

Ethical and Cultural Commitments 
This policy reflects Watertech Worldwide Ltd’s dedication to creating an environment where 
every individual feels valued and respected. By embracing diversity, we enhance creativity, 
innovation, and collaboration, contributing to our long-term success. 

 

Consequences for Non-Compliance 
Non-compliance with this policy, including acts of discrimination, harassment, or victimisation, 
will result in disciplinary action, up to and including termination of employment. Contractors or 
suppliers found in violation may have their agreements terminated. 

 

Benefits and Outcomes 
Adherence to this policy will: 

❖ Enhance employee satisfaction and retention. 

❖ Strengthen the company’s reputation as an inclusive employer. 

❖ Improve organisational performance through diverse perspectives and talents. 
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Annual Review 
This policy will be reviewed annually to ensure continued alignment with legal requirements 
and best practices. Feedback from employees and stakeholders will inform updates, ensuring 
the policy remains relevant and effective. 

 

mailto:Contact@Watertechworldwide.com

